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The University of Southern Indiana Board of Trustees met Thursday, 
September 3, 1987, in the university Center, Present were Trustees Robert 
Boyer, William Brooks, Jr ,. , Percy Clark, Jr, , Joseph 0' Daniel, Jolm Pruis, 
and Eric Williams, Also attending were President David L,· Rice, Vice 
Presidents Donald Bennett, Robert Reid, Sherrianne Standley, and Byron 
Wright; Faculty Council Chainnan Rebecca Englert; Student Goverrnnent 
Association President Carol Dunkel, 

There being a quorum present, Mr, O'Daniel called the meeting to order at 
9:15 a_.m, 

SECTION I - GENERAL AND ACADEMIC MATTERS 

A,, APPROVAL OF MINUTES OF JULY 2, 1987, MEEriNG 

On a motion by Mr, Boyer, seconded by Mr, Brooks, the minutes of the 
July 2, 1987, meeting ~ approved, 

B, ESTABLISHMENT OF NEXT MEETING DATE, TIME, LOCATION 

The next regular meeting of the Board of Trustees was set for Thursday, 
November 5, 1987, at 1:00 p,m, at the university of Southern Indiana, 
Ccmnittee meetings at 9:30 a,,m, will precede the 1:00 p.m.- Board 
meeting, 

C ,. - PRESIDENT'S REPORT 

Dr,. Rice reported on a few special events which have occurred since the 
July meeting,· 

He said the NUrrenbern and Steinkamp families celebrated their 150th 
year in Vanderburgh County with a family reunion held at USI August 16, 
In 1837 brothers-in-law Bernhard Nurrenbem and John Henry Steinkamp 
arrived in Evansville and purchased contiguous pieces of property which 
are now a part of the 1400-acre Mid-America University Center, 
Approximately 1500 descendants attended the reunion on campus,· 

Dr~ Rice noted that Dr,· Donald Pitzer, Professor of History, was the 
keynote speaker for the "Boatload of Knowledge," a project in which 25 
graduate students from several universities did research, heard on
board lectures, and toured facilities and historic sites on a trip down 
the Ohio River from Pittsburgh to Louisville in late July,, He said 
that next year Boatload is planning to come to New Harmony in 
conjunction with the celebration of the 150th anniversary of the New 
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Harmony Workingmen's Institute,· The oldest public library in Indiana, 
the Workingmen' s Institute, was founded in 1838 by William Maclure, 
Robert Owen's partner in the original "Boatload" project,· 

Dr, Rice also said that Dr, Darrel Bigham, Professor of History, 
received a grant from the State Tourism Information and Promotion Fund 
to assist in the publication of a promotional brochure for the Historic 
Southern Indiana Alliance, formed this past year with USI assistance• 
The group includes National Park Service sites at Lincoln City and 
Vincennes; state historic sites in Corydon, New Albany, New Harmony, 
Evansville, Vincennes, and Madison; the new "Yotmg Abe Lincoln" 
amphitheater; superintendents of adjoining state parks, representatives 
of regional tourism associations, and convention and visitors' bureaus; 
and members of the US! faculty and administrative staff, He said the 
group anticipates branching out in the future to include regional 
historic communities and attractions, 

Dr, Rice reported to the Board that a special study comnittee is 
currently preparing a recommendation for an administrative 
reorganization plan for Academic Mfairs,· This report will be 
presented to the Board at the regular meeting in November.-

Dr,· Rice also reported that although the official enrollment report has 
not been completed, enrollment is significantly ahead of last year, The 
report will be ready next week•· 

Dr,· Rice noted that the higher education community lost an outstanding 
leader, friend, advocate, and supporter in the tmtimely death of Albert 
A., Woll,· He said the Board would pause in its deliberations to express 
respect for his contributions • 

Dr, Rice reported that Mr,· Wright attended the State Budget Coounittee 
meeting last Friday at Pokagone· Mr,· Wright expressed to the conmittee 
the problems that would be caused by delays in starting the project and 
the urgency of inmediate action to approve the $7 ,.a million classroom 
building which was authorized by the 1987 General Assembly, 

D,· DISCUSSION OF AMENDMENTS TO TilE BYLAWS 

The following amendments to the bylaws were presented for review by the 
Board, Th.e amendments will be presented for approval at the regular 
meeting in November.-

Article III should be amended to read: 

Section 8,· Powers of the Board of Trustees, In addition to the powers 
specifically granted by statutes of the State of Indiana, the Board of 
Trustees has and may exercise all other implied powers reasonably 
required for the conduct of the affairs of the University of Southern 
Indiana, The Board of Trustees may from time to time, by resolution, 
prescribe the manner in which all contracts shall be executed~ In the 
absence of such provision, all contracts shall be executed by the 
Chair or a Vice Chair, and the corporate seal shall be affixed and 
attested by the Secretary or Assistant Secretary,. 
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Section 1•· Officers of the University. The officers of the Uhiversity 
shall be the Chair, one or more Vice Chairs, a Secretary, Assistant 
Secretary, and Treasurer of the Board of Trustees, the President and 
one or more Vice Presidents.· The Chair, Vice Chair(s), Secretary, 
Assistant Secretary, and Treasurer shall serve for terms of one year or 
until successors are elected and qualified, The President and Vice 
Presidents shall serve such terms as may be determined by the Board of 
Trustees at the time of their appointment or election,· The one or more 
Vice Presidents shall be appointed by the President with approval of 
the Board of Trustees. 

Section z,, At its armual meeting the Board of Trustees shall elect 
from among its membership a Chair, one or more Vice Chairs, and a 
Secretary and shall also appoint qualified persons, not members of the 
Board of Trustees, to serve as Assistant Secretary and as Treasurer, 
Each officer shall be elected for a term of one year or until his 
successor shall be elected and qualified~ 

Section 5, The Vice Chairs.. The Vice Chairs shall perform all duties 
incunbent upon the Chair during the absence of or disability of the 
Chair and perform any such other duties as the bylaws may require or 
the Board of Trustees may prescribe~ 

E., APPROVAL OF ffiGHER EDUCATION SERVICES PLAN 

The Higher Education Services Plan includes the Mission Statement and 
the Development Plan for the University of Southern Indiana• The 
Mission Statement was reaffinned at the July 2, 1987, board meeting, 
The Higher Education Services Plan is submitted biennially to the 
Coomission for Higher Education, and is due in September,· 

On a motion by Dr, Pruis, seconded by Mr., Brooks, the proposed Higher 
Education Services Plan in Exhibit I-A~ approved as amended, 

F, APPROVAL OF NEW DEGREE PROGRAMS 

1. Proposal for the Associate of Science Degree Program in Education 
with a Major in Child Development and Early Childhood Education 

An associate degree program in Early Childhood Education, Exhibit 
I-B, has been reccmnended by the Division of Education, The 
program is scheduled for implementation in the fall semester, 1988, 
Several courses are offered currently to meet the needs of students 
in Elementary Education and/or students seeking certification in 
Early Childhood Education, This is a field in which no programs at 
the post-secondary level are available in the Evansville area,· 
There is strong student interest and excellent comnunity support 
for this program,· 

The program has been reconmended by the Curricular Comnittee, 
Faculty Council, and Academic Planning Council, and the Vice 
President for Academic Affairs, 
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2 •· Proposal for the Bachelor of Arts Degree Program in Gennan 

A baccalaureate degree program in Gennan, Exhibit I -c, has been 
developed by the Division of HUmanities and is recommended for 
implementation in the fall semester, 1988, The program will build 
on the present minor program. Student interest and enrollment in 
foreign languages continues to grow at the University. Given the 
importance of international understanding and language competency, 
it is timely to bring into place USI's second baccalaureate degree 
program in foreign language •. 

The program has been recoomended by the Curricular Conmi t tee, 
Faculty Council, the Academic Plamring Council, and the Vice 
President for Academic Affairs. 

On a motion by Dre· Pruis, seconded by Drt- Clark, the Associate of 
Science Degree Program in Early Childhood Education, Exhibit I-B, and 
the Bachelor of Arts Degree Program in Gennan, Exhibit r-c, were 
approved. --

G.- DISCUSSION OF UNIVERSITY HANDBOOK 

The Univers·ity Handbook has undergone study and revision by the 
appropriate University coomi t tees •. 

Revisions have been made in the mission statement, the section on fee 
waivers for faculty and staff members, and the section on fee waivers 
for dependent children~ 

The handbook was presented for the information of the Board of 
Trustees, Dr~ Pruis suggested several language refinements and asked 
Dr. Bennett to review and implement those.· 

H, RESOLUTION IN MEMORY OF ALBERT Ae· WOLL 

On a motion by Dr.· Clark, seconded by Mr.· Boyer, a resolution (Exhibit 
I-D) honoring the memory of Albert A,, Woll, Honorary Trustee, was 
approved. 



SECTION II - FINANCIAL MATTERS 

A. APPROVAL OF BUDGEr FOR THE EVANSVILLE GRADUATE SWDIES CENTER 

The Evansville Graduate Studies Center is funded by a separate 
appropriation from the State of Indiana. The Fiscal Year 1987-88 
operating budget for the Center is presented below. 

Personal Services 
Supplies & Expenses 
Repair & Maintenance 
Capital OUtlay 
Total 

$49,550 
40,580 
1,500 
6,700 

$98,330 
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B, APPROVAL OF BUDGE!' FOR THE EVANSVILLE MASTER OF BUSINESS ADMINISTRATION 
DEGREE PROGRAM 

The Evansville MBA Program is funded by a separate State of Indiana 
appropriation. This appropriation will be used under the plan 
specified by the Indiana Commission for Higher Education to provide 
educational services by the University of Evansville and to reimburse 
the University of Southern Indiana for current operating fund 
expenditures relating to the program. 

Supplies & Expenses . $115,000 

C. APPROVAL OF BUDGEr FOR IU SCHOOL OF MEDICINE, EVANSVILLE CENTER 

Medical Education 

Personal Services 
Supplies & Expenses 

D, APPROVAL OF BUDGEIS FOR GRANTS 

$82,229 
$36,633 

State Board of Vocational and Technical Education, 
Fquipnent Grant 

Capital Outlay $6,352 

1987-88 New Harmony Gallery Exhibition Program 

Personal Services 
Supplies & Expenses 

$3,100 
$16,900 
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Ee' APPROVAL OF BUDGET ADJUSTMENTS FOR FISCAL YEAR 1986-87 

The annual closing of the financial records requires adjustments, 
additional appropriations, and transfers between funds • 

On a motion by Mr. Boyer, seconded by Dr~· Pruis, Section II Items A 
through E were approved•· 

F,. APPROVAL OF BLUE CROSS/BLUE SHIELD GROUP HEALTH INSURANCE PREMIUM RATES 

The following Blue Cross/Blue Shield monthly premium rates have been 
quoted for a twelve-month period begirming October 1, 1987 ,. The 
renewal rates include an increase in the major medical and dental 
deductibles "' 

Blue Cross/Blue Shield provides the primary health insurance coverage 
for 256 employees, retirees, and dependents•· The University 
contribution for single and family coverage is 75% of the total 
premium•· The contribution by the Uhiversity for retired employees 
eligible for Medicare takes into consideration the cost of Medicare to 
the retirees •' 

The premium rates effective October 1, 1987, for Blue Cross/Blue Shield 
have increased 22% for single and retiree coverage and 24% for family 
coverage,, Two factors contributing to the rate increases are the 
Uhiversity's claims experience and an increase in medical costs, 

The quoted rates are ~sed upon changing major medical deductibles from 
$75 per person with a $150 family deductible to $100 per person with a 
$200 family deductible, and the dental deductible from $25 per person 
with a $50 family deductible to $50 per person with a $100 family 
deductible •· 

MONTHLY PREMIUM RATES 

1986-87 1987-88 

Total Universiti Fmploxee Total Universiti Emplo:ree 

Single $ 64,40 $ 48.-·30 $16~,10 $ 78,78 $ 59i08 $1~.·70 

Family 169.30 126.-96 42,34 210.-26 157 ··70 52.-·56 

Over 65 61.-·10 53.10 8,·00 74.~58 64.58 10,00 
(Retired) 

G,· APPROVAL OF MAXICARE HEALTH MAINTENANCE ORGANIZATION PREMIUM RATES 

Maxicare Preferred Health Care Network is an alternative health benefit 
program available to employees at the University of Southern Indiana,· 
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Maxicare is a Health Maintenance Organization which offers a 
comprehensive health and dental plan and stresses preventive care~ It 
is the primary health care provider for 31 employees, retirees, and 
dependents. 

The premium rates effective October 1, 1987, for Maxicare ·have increased 
12,5% for single coverage, 15% for family coverage, and 10% for retiree 
coverage·•· 

MONTHLY PREMIUM RATES 

1986-87 1987-88 

Total Universiti: F.mplo:ree Total Universit:r Em:Elo:ree 

Single $ 64.30 $ 48.30 $16e·OO $ 72,29 $ 59 • .09 $13,·20 

Family 182,,69 126,97 55···72 209,85 157 ,·69 52,·16 

Over 65 52.-·03 52,03 -0- 56.-97 56,·97 -o-
(Retired) 

H,· APPROVAL OF GROUP LIFE INSURANCE PREMIUM RATES 

The following premium rates from Marrufacturers Life Insurance Company 
have been quoted for a twenty-four month guarantee period effective 
July 1, 1987 e' 

Present and proposed monthly premium rates per $1000 coverage are: 

Life Insurance 
Accidental Death and Dismembennent 

Proposed division of premiums: 

1985-87 

$ ..,28 
;03 

$ •. )t 

University 

1986-87 1987-88 

First $18,000 Coverage 
More than $18,000 Coverage 

,31 
··03 

1987-89 

$ ,24 
,·03 

$ .·27 

Fmplo:ree 

1986-87 1987-88 

-o
,28 

-0-
··25 

On a motion by Mr • Williams, seconded by Mr i Boyer, Section II Items F 
through H ~ aEEroved.-· 
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Charles W~· Board retired in 1986 after 17 years of administrative 
service to the University •. 

On a motion by Dr. Pruis, seconded by Mr., Brooks, conferral of the 
title, Supervisor of Safety and Security Emeritus, ~approved.-

There being no further business, the meeting was adjourned at 11:05 a.-m.-

Respectfully submitted, 

Carole D. Rust, Secretary 
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hnerican education assumes a link between the truth of an idea and the gocxi it 

prCITOtes for individuals and society. An educated person can be expected to be not 

only kn.a'lledgeable and xoore financially secure, but also a better citizen, anong 

w:OOse virtues are tolerance, judg:rent and belief in freedan for self and others. 

'Ihese values develop in an atm:>sphere of q;:en in:;Iuixy arxi pursuit of truth. 

'Iherefore, as the University of Southern Indiana seeks to support education, social 

ani econanic grarth, ani civic ani cu1 tural awareness in south/estero Indiana, it 

will be devoted piimarily to preparing students to live wisely. 

The University of Southern Indiana is a broad-based institution offering 

programs of instruction, research, and service. A liberal arts and science 

curriculun serves as the fow::dation of :k::na\fledge for all programs and canplE:!'teltS 

undergraduate programs leading to careers in business, engineering technology, 

govenment, health professions, education, and oognate fields. Selected master's 

degrees will be offered, primarily in professional ·and technical studies. As a 

public institution, the University of SOUthem Indiana counsels and assists toth 

business and ir.dustzy and social, educational, govermental, and health agencies as 

they strive to achieve higher levels of efficiency and inproved services. 

'!he caapus was established in 1965 in re~ to an expressed reed for public 

higher education in southwestern Indiana, a region lacking public higher education 

until that time. Ccmnunity leaders have supported and interacted with the University 

in providing a solid base for its present success arrl future gr~th. The University 

is expected to grCM m:>derately in years ahead. 

1 
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A board of nine trustees, app:>inted by the Govem.or, govems the University. 

'!his board ImlSt include one member who is an alumnus of the University, one member 

who is a student, and one member who is a resident of Vandez:burgh County. Trustee 

tenns are four years, except the student term, which is two years. 'Ihe board has 

];:)C)WerS am duties cx:mron to other public postseconda:cy institutions in the State of 

Indiana. 

The University's oonstituencies are primarily regional, with statewide resp:msi-

bilities emerging, ~ on program, activity, or need. '!he student l:xxiy is 

primarily ccmnuter. A major goal of the institution is to increase the p:>stsecondazy 

educational participation of young ~ple arxi adults in southern Indiana. 'lb achieve 

this, programs and services for part-ti.ne and cannuting students are given priority. 

'Ihe University is increasing its attention to integrating older students (i.e., age 

twenty-five ani older) into its prograns, is developing partnerships with high 

scb:x:>ls, and is seeking to expand educational opportunities for individuals in the 

workplace, including off-campus instruction sites and altemative methods of program 

delivery. 'Ihe University strives to be an instituticn:t which students clxx>se for the 

strength of its academic programs and the quality of its student life. 

Excellence in teac;:hing will continue to receive highest priority in recruiting 

faculty. As an institution ~izing teaching, the University rEqUires dedicated, 

well-trained faculty. Since full-ti.Ire faculty are the core of the university and 

perfonn major instructional responsibilities, the University continues its efforts to 

reduce the present heavy reliance on part-time and adjunct faculty, while maintaining 

flexibility in staffing. Instructional excellence will be ~lemented by service to 

the region and the state, by faculty research, and continuous scholarly and creative 

activity within the University carmunity. 

A major ~is of the University of Southern Indiana continues to be delivery 

of credit programs. For the near tenn, the primary curricular offerings will include 

liberal arts, pre-professional, professional, technical an:i occupational programs at 

2 
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both associate and baccalaureate levels. Moreover, since need for graduate-level 

programs in fields such as camerce, education, and the health professions has 

been docunented, the University will add master's programs in these areas, 

independently or, whenever possible, in partnerhsip with other institutions. 

Evansville serves as the center of a predaninantly rural region dotted with small 

IX)pulation centers. Increased educational access for adults will require irmovative 

instructional delivery systans. 'lhese include exparxied participation in the Irxiiana 

Higher Education Telecamrunications Systans network. 

'!he University serves approximately 5,000 persons annually through cx:mprehensive 

noncredit programs of short duration--including workshops, conferences, saninars, and 

instructional courses. Noncredit programs will increase as the University continues 

to address econanic, social, and cultural needs in the area. 

'!he University develop:!d through a working relationship with Indiana State 

University. It also cxx::>perates with Ball State University, Indiana University, 

Purdue University, Vincennes University, Indiana Vocational Technical Cbllege, 

University of Evansville, four regional hospitals, and the local library consortium. 

'!he University of Southem Indiana will explore additional partnership arrangements 

for cxx::>perative services with appropriate public and private institutions. 

'!he University continues to participate with business, imust:J:y, and social and 

govermental agencies in the area~_ '!he University expects to create a camunity 

resources developnent institute in the eleven-county service region of sout:l'J..Iestem 

Indiana. '!he variety of research and developyent activities initially may include 

prcblans and concerns related to small business developnent, labor-management 

relations, tourism and recreation, health-care delive:ey, gerontology, energy 

developnent (with special attention to coal and oil), and envirormental-quality 

analysis. Canpus facilities are shared with and used widely by ccmnunity groups and 

those fran the private sector for meetings, programs, services, and instruction. 

3 
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The University has a special relationship with the historic tam of New Hamony, 

a camruni ty with a rich intellectual and cultural heritage. '!he University expects 

this bond will strengthen as the partnership between Historic New Hamony, Inc. and 

the University develops. '!he auxiliary nature of the partnership will ranain. 

The University is accredited by the North Central Association of Colleges and 

Schools. Programs in education, engineering teclmology, and the health professions 

are accredited by the appropriate professional and state agencies. 

'!he University of Southern Indiana p:rrticipates in Division II intercollegiate 

athletics and is a InE!t'ber of the Great Lakes Valley Conference. The intercollegiate 

athletics program is operated to the greatest extent :r;x:>ssible as an auxiliazy 

enterprise. 

The University adnits persons graduated fnm cxmnissioned high schools in 

Indiana and other states, or persons holding a GED. Applicants with less than a "C" 

average in the canbined units of English, mathematics, science, and social studies 

may enter conditionaily. Acadanic pi:'ogress and graduation standards are based on 

gcx:xi practices, in accord with other Indiana institutions of higher education. 

The University provides a canprehensive range of support services for students. 

These include health services, cmmseling, placement, athletics (intramural and 

intercollegiate), financial aid, student activities, child care and acadanic skills 

developnent. The University extenis special efforts to the disadvantaged, who need 

more than nonnal assistance to ueet their educational goals. 

B. Developnent Plan 

Introduction 

The Higher Fducation Services Plan for the University of Southern Indiana 

reflects its 22 years of developrent. Fran 1965 when public higher education first 

was introduced in southwestern Indiana, there has been a pattem of steady grc.M'th 

which culminated in 1985 with the establishment of the University of Southern 

4 
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The courses of action reflected in the 1989-91 Higher Education Services Plan 

are consistent with the conclusions of the Board of Incorporators which was 

established by the Indiana General Assaribly in 1984, and the deliberations and action 

of the Board of Trustees set forth in the Higher Education Services Plan sul:mitted in 

1985. At the foundation of all considerations is the concern for Soutbiestem 

Indiana's lew educational attaiment level, and the University's ccmnit:nent to insure 

access to public undergraduate and graduate programs. 

'!he Board of Trustees has set four major goals for the university: 

1. The University should continue its efforts to insure access to quality 

unjergraduate and graduate education. 'Ihe University will continue its work 

to i.rcprove the pzq;x:>rtion of high school graduates w~ pursue 

postsecondary education and to increase the n\.ll'i:)er of J;Brt-ti.me and older 

students. 

2 ~ The University should ~~major role in strengthening human resources. 

'!he Southern Indiana region, 1 ike the state and nation, is in the midst of a 

shift to an ec:xmarv increasingly depement on service and infonnation 

industries. Hunan knowledge and its applications are becaning increasingly 

i.Irportant in achieving gains in productivity. Indeed, the quality of human 

resources in southern Indiana will detemdne the region's canpetitive 

advantage over less-well-develo~Bi areas. 

3. The University should give leadership to assist in the diversification of 

business and industry. Many econanic arxi cultural forces ~rate in an 

advancing econarw -- carputers, technologies, camn.mica.tions, energy, shifts 

tcwani service iixiustries, daoographics, iixiustrial transitions, arxi 

internationalization of markets and institutions - and universities nrust 

help lead and supp:>rt these econanic developnents. 

5 
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4. The University should support the revitalization of w:ban areas. 'Ihe 

University Im.lst help nurture centers for corporate, govermental, legal, 

financial, educational, ani cultural resources, ani help sustain ani enhance 

the infrastructure of roads, utilities, and public works. 

During the next ten years, the University will give high priority to its pri:aa:r:y 

mission in the field of undergraduate education. Of inpxtance to the faculty and 

staff are both traditional college-age students and students who are older. The 

latter enroll for a variety of reasons: many who delayed ent:cy into college are just 

beginning to pursue p:>stsecondaJ:y education, others are returning for graduate or 

undergraduate study to upgrade their skills or change careers, while others cane for 

cu1 tural enridnnent. The University needs financial 8\lPIX)rt to provide necessa:r:y 

p~ams, schedules, support services, and noneta:cy aid so that its diverse student 

population can realize its goals ani aspirations. 

'Ihe University will maintain an ~ adnissions policy in striving to fulfill 

its teaching mission. Especially inp:>rtant is the necessity to resporxi to the needs of 

ecananically and culturally disadvantaged students. Thus, the University will 

continue programs in developnental education ani the assessnent of 

students, and will expand efforts to recruit and retain minority students. 

Students with academic deficiencies who are admitted on a conditional basis will be 

given help so they can succeed in their studies. 

At the graduate ar.rl undergraduate levels, there are serious deficiencies in the 

availability of "basic rcenu" programs taught by locally-based faculty. As identified 

by Qmnission for Higher Education studies, these include Nursing at the associate, 

baccalaureate, and master's levels; Business Adni.nistration at the master's degree 

level7 Public Mninistration at the master's level7 Engineering at the baccalaureate 

and master's levels; and Ele:renta:cy and Secondary Education at the master's level. 

6 
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Providing public degree programs taught by locally-based faculty continues to be the 

highest priority for the University of Southern Indiana. '!he fundatrental goals to 

inprove educational access and to enable regional econanic developnent can be served 

best through program approval and budgetary support for the local public university. 

1. First Bienniun {1987-89) 

The Dell program changes suPI;X>rted by the 1987 General Assembly included the 

funding for a master's degree program in Secondaz:y Frlucation and, in the second year 

of the bienniun, sUPJ;X>rt for the baccalaureate degree program in Scx::ial Work. A 

cooperative program to provide a Master of Business Administration (MJ3A.) degree 

program for the Evansville area at public university tuition rates also was fl..liDed, 

but at a level significantly belcw that needed to offer the full curricula of 

quality umergraduate ani graduate programs. '1b inplement ani develop the MJ3A. 

program will demand careful fiscal analysis, ronitoring, ani additional funding 

SUPJ;X>rt. The Bachelor of General Studies (B.G..SJ degree program, which is designed 

for the graduates of vocational-technical associate degree programs, received no 

start-up fuming. 'Ihe University plans to initiate this .i.nportant program tllrough 

internal reallocation of funds, and new start-up funds for regional ccoJ;era,tive 

program:ning with In:iiana Vocational Technical College-Sout:l:'JIIest will be requested. 

Two new programs are under consideration by the program staff of the Carmission for 

Higher Fducation -- the Bachelor of Science in Physical Fducation ani Wellness and 

the Master of Science in Psychology. 1Jri>larentation of these programs is depmdent 

\llXlll Ccmni.ssion for Higher Fducation approval follcwing further review and 

consideration for funding support. High priority will be given to Nursing education, 

arxi fl.ll:rls will be ra;ruesta:i to initiate the planning arxi developnent which would 

allow expansion of the University of Southern Indiana's and Deaconess Hospital School 

of Nursing's ~rative diplana program into public collegiate Nursing degree 

programs. '!his initiative is in response to the predicted shortage of trained nurses 

7 
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and the "Study of Nursing Education" update. '!he approved associate degree program 

in Medical Sonogra~ is being revised, and it is anticix:ated tbat the University of 

Southern IndiW will develop a one-year certificate program in this field. 

In the category of quality improvarents, the University is replacing part-time 

positions with full-t.ine faculty. 'Ihe goal is to reach a level of 2 0 percent 

part-time instruction when funding is available. While a reduction in the ~rcentage 

of instruction offered by part-t.ine faculty is expected, enrollnent increases have 

limited the ~ct of this improvarent. '!he University of Southern Indiana is adding 

full-t.ine personnel in the acadenic skills developnent area with $30,400 approved by 

the General Assanbly. '!his program is expected to contribute to an improved 

pa.rticipation rate for minority students as well as for nan-traditional age students. 

In the area of outcxmes assessrent, the University plans to enlarge substantially 

this inp:>rtant activity. Approved furxis will allc:M the University to continue an 

al unni survey program and a testing program for entering freshuen. '!he funds for 

attracting and retaining faculty were used to inprove the salaries for returning 

faculty and to enhance salary offers, especially for Business faculty. Library 

inprovements received fur:di.ng approval for the second year of the bienniun and will 

enable the University to convert its pa~r-card catalog system to a c:arputer-based 

systan and to st.reDJthen the collection. 

'!he University of Southern Indiana will continue to encourage faculty to 

participa.te in instxuction, research, and developrent activities which support 

econanic developnent through the Southern Indiana Developnent Center. While the lack 

of state support limits initiatives, the University will continue innovative 

activities such as the Historic Southern Indiana Alliance project, the Management 

Diagnostic Qmter, and the Labor-ManagE!IS'lt Forum, and will seek additional funding 

for these projects. '!he University also will seek, during the bienniun, external 

grant proposals to retain the Conputer !.earning Qmter and to replace obsolete and 

\\10m-out scientific instructional ~pnent. 

8 
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Two new programs ~ve been developed for ircplanentation as early as fall 

semester, 1988. <ile is an associate degree program in Farly ati.ldb:x:xi Education. 

This field is increasingly important ani offers expaxding anploynent opp:>rtunities. 

~!he inclusion of this career-oriented program in the teacher education curriculum 

will expani the mutually beneficial relationships the University has with local 

school corporations and public agencies. '!here is no Farly ati.ldb:x:xi program 

currently available in the Evansville metropolitan area. The second program is in 

Gennan. 'Ihe University has a well-developed program base in Gennan with its present 

minor. Expansion of thfs liberal arts program to a baccalaureate major will 

canplerent the existing B.A. program in Spnrl.sh, and strengthen the University's 

ability to prepare students for glci:>al anployment and to urxierstand other cu1 tures. 

2 • Second Biennium ( 1989-91) 

'Ib respc:ni to the challenges of the final decade in the twentieth century, 

Indiana's eaJI1aiV needs to be continuously rn::>dernized and diversified. 'Ihe 

University of Southem. Indiana has an ilrl;xrtant role as a partner with local, 

regional, and state business finns and in concert with govermental agencies. 'Ib be 

effective, state SUQ;X>rt is strongly recarrrerx3ed for instructional, research, and 

developxent programs projected for the Southern Indiana Developrent center. 

The University 'ltlelcared the opprtunity to begin a cooperative M.B.A. program 

with the University of Evansville. Progress has been made to begin offering courses 

in fall se:nester 1987, but two ref inenents are needed. 'Ihe Ctmnission for Higher 

Education will be asked to approve the public degree-granting authority for the 

University of Southem Indiana in order to resolve 1 egal issues and questions which 

have arisen. 'Ibis can be done orderly and simply so students who receive a majority 

of course work fran ];Ublicly supp:>rted oourses will qualify for a public degree. 

Secondly, the level of funding must be increased significantly to achieve standards 

necessazy for accreditation of undergraduate and graduate programs. 

9 
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The present oooperative program between the University of Southern Indiana and 

Deaconess Hospital School of Nursing presents an opportunity to respond to changing 

employment needs ar.d to llP:lrade this diplana program to a public degree program 

offered by the University of Southem Indiana. An associate degree and baccalaureate 

degree cc::npletion program, if not initiated ar.d fur.ded by 1988-89 start-up f'lll'Xi$, is 

projected for impleuentation in the second biennium. 'Ihe current Ccmnission for 

Higher Fducati.on study of Nursing will give further attention to the fact that 

public nursing programs are not available in the Evansville region. 

A master's degree program in Liberal Studies will be develq:ai. '!his will be 

done in concert with courses offered in the master's in Secx:mdazy Fducation degree 

program. 'lhis program, which will all~ students to pursue advanced degrees tailored 

to their individual needs .and interests, will also strengthen the master's in 

Secxmdazy Fducation degree program. In keeping with the mission statanent, the 

Universitywill.begin to :i.mplarent the transition to a locally-based graduate program 

in Elanentazy Fducation. 

The University of Southam Indiana will continue to reduce its heavy reliance on 

part-time faculty. It is expected that funds will be requested to bring the 1 evel of 

part-tine staffing to 20 percent of the instro.ctianal load. A major equipnent 

request is projected to upgrade canputer equiprent and facilities. 

3. 'lhird Bienniun (1991-93) 

New programs which are under consideration include a Master of Social Work 

degree program, which may be developed CXX>pmltively with Indiana University, a 

locally-based master's degree in Elanentazy Fducation, a baccalaureate degree in 

Radiologic Technology, and a Gerontology Omter. Cl:m.tinued ~is on librazy 

enhancement, developnental programs, assessment, ani regional service including 

expanded off-canp.lS teleccmnunication can be expected. A major capital project to 

exparxi the University Center, fun::ied fran non-state sources, will be considered. 
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New programs which will be studied for possible developnent include 

baccalaureate programs in Geology, F.rench, and Human Resource Managerent. A new 

interdisciplincuy option in 'lburism ani Regional Developnent will be planned by the 

Division of Business. A Health Professions Building will be the major capital 

project. 

5. Fifth Biennium (1995-97) 

IJ:he :inprovement of current instructional programs and the expansion ani SUJ;P:>rt 

of the service mission will continue to be priority concems for the University of 

Southenl Indiana. Capability to produce instruction via telecamunications will be 

an area of developnent. Funding for equipyent and supplies to support 

telecamunication deliveey systems will be sought. 
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PROPOSAL FOR THE ASSOCIATE OF SCIENCE DEGREE PROGRAM IN EDUCATION WITH A 
MAJOR IN CHilD DEVELOPMENT AND EARLY CHilDHOOD EDUCATION 

The Associate of Science degree program in Education with a major in Child 
Developnent and Early Childhood Education will prepare child care providers 
to work effectively with young children. Students who complete this 
program will be prepared to teach young children in private and cooperative 
nursery schools, day care centers and day care homes, church-affiliated 
programs, or in Head Start classrooms. Students completing the associate 
degree also will be eligible to apply the ccmpleted coursework toward a 
bachelor's degree in Elementary Education with an endorsement in 
Kindergarten. 

The University of Southern Indiana resources, which include current faculty 
expertise and availability of facilities and equipnent, have been reviewed 
and found adequate to meet most needs of the program, .Additional expertise 
in program administration and child care services for infants and toddlers 
is needed; two adjunct faculty are expected to teach these classes, 
Interest is strong and the Office of Admissions receives inquiries from 
approximately 50 students each year. A survey of child care providers 
reveals strong support for suCh a program at a public university, 

The requirements for the program include: 

GENERAL EDUCATION (23 semester hours minimum) 
Social Science - 6 hours. Any six hours of coursework from the 

following areas: Anthropology, Economics, History, Political 
Science, Psychology, and/or Sociology, 

Science/Mathematics - 6 hours, Any six hours of coursework from the 
following areas: Chemistry, Geography and Geology, Life Sciences, 
Mathematics, and/or Physics. 

Fnglish/Spe~ch - 5 hours, English 101, CODIIIUilication 101, 
Humanities - 6 hours. Any six hours of coursework from the following 

areas: Art, Music, Literature, Hunanities, Philosophy, and/or 
Foreign Languages. 

PROFESSIONAL EDUCATION ( 24 semester hours) 
ED 241, Early Childhood Filucation - 3 hours; ED 242, Development of 
Young Children - 3 hours; ED 243, Children's Literature - 3 hours; ED 
244, The Child, Parent and Teacher - 3 hours; ED 245, Curriculun and 
Methods for the Young Child - 3 hours; ED 255, Child Care Services for 
Infants and Toddlers - 3 hours; ED 285, Early Childhood Program 
Administration - 3 hours; ED 296, Practicum in Early Childhood 
Education - 3 hours. 

RELATED AREA (15 semester hours) 
These are courses which are considered directed electives, They are 
selected with the consent of the student's academic advisor. 

The curriculum provides a balanced program in content and related areas, 
application teclmiques, methodology, and practical experience, The program 
is planned for implementation in the fall semester, 1988, 
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PROPOSAL FOR 'lliE BACHELOR OF ARTS DEGREE PROGRAM IN GERMAN 

The University of Southern Indiana bas experienced impressive enrollment 
growth in German courses, growing from 41 students in 1984 to 140 in 1986 ,. 
This increase reflects both student interest in language study and the 
University's careful developnent of Gennan fran a minor to an anticipated 
major program at the baccalaureate level, 

The Gennan major is based on the present two-track emphasis in either 
literature or culture for those minoring in German; Although the structure 
allows the non-traditional language student, such as the business major, to 
select a direction best suited for his needs, the two tracks are required 
of all students enrolling in the German major• This ensures an orderly 
transition to the 30 semester hours required of majors*, and enables 
students to complete the additional six semester hours required for teacher 
certification in Indiana.•· All ·courses for this program have been approved 
by the appropriate faculty coumittees.-

The requirements for the major in Gennan include: 

1) A minimum of 30 semester hours in Gennan including these required 
courses., 

GERMAN (30 semester hours) 
203-Intermediate German I, 3 hrs; 204-Intermediate German II, 3 
hrs; 241-German DeveloiJiletltal Readings, 3 hrs; 242-Advanced 
Developnental Reading, 3 hrs; 301-German Composition and 
Conversation, 3 hrs; 309-contemporary German Culture and Society, 
3 hrs; 318-Survey of German Lyric, 3 hr~; 333-The German Press, 3 
hrs; 334-Introduction to Modem Gennan Drama, .3 hrs; 418-The 
Gennan Novelle, 3 hrs. 

2) Students preparing to teach must complete an additional six hours 
of. elective courses in German,· 

In 1986 US! established a formal exchange program with the university of 
Osnabruck and the Teclmical College of Osnabruck - both schools of higher 
education . in Evansville's sister city in Germany.. This program gives US! 
students the chance to perfect their language fluency while gaining an 
international perspective of their chosen fields; With its monolingual 
approach to German language instruction, a distinctive vocabulary 
developnent/ culture sequence, and its camprehensi ve curriculum in Gennan 
life and letters, US! will prepare German majors for the professional 
opportunities awaiting them in education and conmerce., 

* An additional six hours of first-year German do not count as credit 
toward a minor or major,. 



In Memoriam 

Albert A• Woll 
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WHEREAS, Albert A. Woll, an honorary member of the University of Southern 
Indiana Board of Trustees, passed· away on the eighth day of August, 
nineteen lnmdred and eighty-seven, and 

WHEREAS, Mr. Woll served with distinction as an honorary trustee of the 
University of Southern Indiana from 1985 to 1987, as a trustee and officer 
of the Indiana State University Board of Trustees, as president and a 
director of the University of Southern Indiana Fotmdation, and as a member 
of the Evansville-Vanderburgh County School Board, and 

WHEREAS, Mr, Woll was deep! y devoted to the advancement of educational 
opporttmi ty and was possessed of an insatiable thirst for knowledge, and 

WHEREAS, Mr • Woll gave generously of his time, energy, and wise counsel to 
the conduct of the affairs of the University of Southern Indiana and 
particularly to its Board of Trustees, and 

WHEREAS, the members of the University· of Southern Indiana Board of 
Trustees, with the faculty, students, and administration of the University, 
have lost an esteemed and loyal friend who has been an inspiration to all; 

· THEREFORE, BE IT RESOLVED, that the University of Southern Indiana Board of 
Trustees extends its most sincere sympathy and condolence to the family of 
Albert A. Woll and expresses its gratitude for the years of service to 
education and support of the University; and 

BE IT FURTHER RESOLVED that this resolution be spread upon the records of 
the minutes of the Board of Trustees and that a copy be duly executed and 
transmitted to his family by the President of the University. 



Budget Adjustments for Fiscal Year 1986-87 

1. Transfer of Funds 

From: Q-10000 Current Operating Funds 

To: 6-60701 Administrative Computing Funds 

To: 6-60780 Instructional Equipment Funds 

From: 3-30200 University Center 

To: 3-30900 New Harmony Operations 

To: 3-30910 New Harmony Gallery 

To: 6-61040 Atheneum Deck Replacement 

From: 6-62100 Repair and Rehabil~tation Funds 

To: 6-62108 Forum II Renovation Fund 

To: 6-62109 Reroof Technology Building Funds 

From: 6-64100 Academic Facilities Funds 

To: 6-61010 Physical Activities Center Building 
Construction Funds 

To: 6-62107 Physical Activities Center Building 
Roof Funds 

To: 6-62110 Continuing Fd.ucation Wing Funds 

From: 6~64100 Academic Building Facilities-Bonds 

To: 6-64300 Series A Bond Expense 

From: 6-64400 University Center Bond Expense 

To: 6-64100 University Center Bond and Interest 
Sinking Fund 

Exhibit II-A 
9-3-87 

$160,551.00 

$20,450.00 

$27,464.00 

$171.00 

$32,400.·00 

$19,725,00 

$26~800,00 

$16,275.00 

$7,700,00 

$10,100,00 

$4,127,59 

$10,306,59 
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2. Additional Appropriations 

From: unappropriated Current Operating Funds 

To: 1-10190 WSWI Campus Radio Station 
Capital Outlay $1,135.00 

To: 1-10300 Science and Mathematics Division 
Capital Outlay $5,940,00 

To: 1-16301 Duplicating 
Supplies and Expenses $7 ,012.·00 

From: Unappropriated Designated Funds 

To: 2-20300 Student Government 
Supplies and Expenses $854,00 

To: 2-20700 Typesetting Revolving Fund 
Supplies and Expenses $8,007.00 

From: unappropriated University Vending Funds 

To: 3-30300 Supplies and Expenses $13,544,00 

From: unappropriated Auxiliary Funds 

To: 3-30510 Bookstore New Books 
Supplies and Expenses $15,414,,00 

To: 3-30540 Bookstore Wholesale Books 
Supplies and Expenses $11.·00 

To: 3-30800 Day Care Center 
Supplies and Expenses $4,229,00 
Education and Office Equipment $1,300,00 

From: unappropriated Athletic Funds 

To: 3-30600 Athletics 
Student Wages $200,00 

To: 3-30602 Athletics Baseball 
Supplies and Expenses $4,000,00 

To: 3-30603 Athletics Tennis 
Supplies and Expenses $979.00 

To: 3-30609 Athletics Cross Country 
Supplies and Expenses $2,881,00 
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To: 3-30610 Athletics Soccer 

Supplies and Expenses $9,423.00 

To: 3-30611 Athletics Volleyball 
Supplies and Expenses $2,000.00 

To: 3-30612 Athletics Women's Cross Country 
Supplies and Expenses $231.·00 

From: unappropriated Administrative Computing Funds 

To: 6-60701 Supplies and Expenses $914.00 

To: 6-60701 Capital Outlay $366.00 

From: unappropriated Atheneum Deck Replacement 

To: 6-61040 Capital Outlay $32 '400 .·00 

From: unappropriated Continuing Education-Wing Funds 

To: 6-62110 Capital Outlay $10,100.00 

From: unappropriated Reroof Technology Building Funds 

To: 6..;62110 Capital Outlay $26,800.00 
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